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Transmitted herewith Jl^thaf •annual reppxt of 'the 
State Advisory Coxincii for Vocaritinal Education and Manpower 
XBeyi^lopEient and Training. We request thar the ,repoi;'t be 
pz^sented'to the State Board of Education for review and 
coirsnertt:, and that it "be transmitted to the U.S. Connaissicner * 
o^ Education ^nd to the Nati^al Advisory Council on* Vocational 
Education, 

The Council enjoyed v*brking with t]ie State Board of 
Education, the Pepartment of Education, ^nd the Bureau of 
Vocat;ion^l, Education during the past year. We trust our 
•effotts and aotivities kaye been of value to all^ concerned 
with vocational je.ducat ion ^nd that the comments , and rec-. 
oimnendations found" in the repor.t will serve a useful purpose.' 

* • Respectfully»your^, * 

C. Edward Brandon, Jr» ^ ^ 
ChaitTSran 

' ' . ' ' ■ ■ • 

cc: Members. of the State Advisory Council ' 
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ESTABLISHMENT AND MAJOR DUTIES OF THE COUNCIL \ 

^^^rovision for the creation of the'State Adtrisory Council for Vocational Education ynd 
Manpower Development artd Trainmg was made througH" the 1968 Vocationa< Education 
Amendments (P.L 90576). The Governor (5f the Commonwealth of Kentucky established tne 
Council by Executive Order 69-169, February 28, 1969. \ 

The Council is composed of twenty one (21) members, appointed by the Go/ernor. J\v^ 
major dot^^es of the Coujicil, as charged by law and by executive order of the Governor, are to 

L • ' . * 

advise the $tate Board ol Education on the development ol^and policy matters aVising »n the 
administration of the State Plan for Vocational Education, tas^aluate vocational education 

• ' ^ * ' • \ ' * 

programs, services and activities, and to prepare and submit anXannuarevaluation report 
through the^ State Board of Education to the U.S. Commissioner oi Education ana the* 
•N^ional Ad\^^sory Council on Vocational Education. , - . \ . 
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INTRODUCTION 



In the Cour.cfl's annual evaluation report for «scal year 1974. the growth of vocational, 
education m Kentucky was traced through the past 10 years. As we pointed out in the report, 
the growth was tremendous and^vpeational education has taken on a new meaning. During the 
past decade;, prime att€ntiotf was given t6 the construction "of vocational facilities, securing 
' msctsmery and equipment for training purposes, and finding cornpetent staff and teachers for 
the thousands of new training stations that were built. A concerted effort was made to provide 
Kentuckians with the vocational education programs, .services and activities that had so 
suddenly come into demand. • i . 

With the tremendous construjction period behind us, we believe the next decide should be 
devoted to the tmproveraent of the quality of vocational education. This report will address 
the major areas that we believe need most attention in ord^r to bring about ^ ever^ higher 
quality pf vocational education which Kentucky is capable of producing. 

We appresjciate the outstanding cooperation we have received from .organizations and 
individuate with vyhom we have worked throughout thfe year/ In particular, we wish to thank 
the State Board Of Education, the Superintendent of Public Instruction, the Assistant 
Sul)erintetident tor Vocational Education, his staff, vocational personnel at the regional level, 
area chambers of cotnmerce and regional advisory committees. 
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COMMENDATIONS 

t 

Wu biHieve the leadership in vocation^il education at all levels is genuinely concerned 
about t>ie vocational education needs of people and is doing a commendable job m working 
toward meeting these needs. 

Activities undertaken during the past year clearly point in tWs'direction, and we would 
like to make reference to a few of the many accomplishments which we believe deserve special 
commendaxion: , ^ ^ , 

1. Growth in Program Offering, Enrollment and Training Stations - Kentucky continues to 
make ^gnificant growth in serving more people and in taking vocational programs closer 
to the people. ' " ^ii . ' ; ^ 

2. Pilot Projects in Vocaliol^al-E^ag^tton Planning - A regional planning'project which, 
hopefully, will serve as a model in vocational education planning is well underway in 

^ Ashland. A similar proje ct wil l be gin in FY-76 in Somerset. / ^ A 

3. ^ Pilot Project in Placem^t and FollQ^'»-up - Region IV (Bowling'GreenI has initiated J 

project to develop "and implement a comprehensive plan in region^ placement and 
follow-up. it may be worthy of adoption in the other vocational education regions of the^ 
state. ' ' . J " 

4. Cooperative Attitude - We_com.mend vocatPonal educators in the central office and 
throughout the state for their excelient attitude and able assistance in the studies which 
hav& taken place during the pa?t year or are^ now underway! 

5. Financial Aid to Students Prompt attention was given to satisfying Federal regulations 
enabling Kentudl^^o distribute financial aid to eligible recipients. ^ 

6. Staff Exchange Project - A tremendous amount of work and planning was evidentin this 
project. The, interest arw^ enthusiasm generated and expresserl hy the pdrtidparifs dre 
extremely "noteworthy and deserve 'special merit. Dunr^y its first' ye^ir of opfTdtion 
(September 1974 September 1975) 83 teasers and ddministrators were plaCfi^J*for 
pferiods of two U) four weeks in more than 110 different business and ^ndustrbjl \\\^^^\ 
The response by particip^an-ts, businesses and industry has creates! statewide interest \m \U\ 
exc*^ange pfjoject. Funds are provided in^theMxjdget <;ubmitted to the General Ass^nibly 
for continuation of the program for the next two years. 

.8 ' 



7. Regional Advisorjtfiiirnmittees - We commerrd them for the cooperation they extended 
to the State Advisory Cbi^jf^icil in supporting vocational education regional exhibits at the 
1975 Kentucky State Fair, Jn addition we commend them for their accomplishments in 
public relations, evaluaVon," improved communication, improved .©«rrteula, andgenet^tlv 
efforts toward improving the quality of vocational education in their respective regions. 

8. State Board Accreditation - The planning and self-evaluation of postsecondary 
vocational programs required to achieve State Board of Education accreditation are 
indicative of the concerted effort and cooperation among vocational educators at alt 
levels of operation. They are to be comrfiended for their work. 
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SUMMARY 



^ vJ^-/ vocational education cfrcies across t^it country, the words xelevdncy and 
acirour^fhty have received major ad^on and are the primary focus for discussion and 
debate. Each is a topic ir> itself in national state^and local meetings, in high seats of 
government'^and among the general pOblic. In view of rljie priorities given toVeleVancy and 
accountability, by the management of vocational education programs, services and activities, 
planning and evaluation have tal<jen on a new signifijEr^nce in vocational education, and are 
foremost in the minds of progressive vocational eefucators in their* quest to provide efficient, 
high-quality programs in tune with the needs of the people and the economy. 

The neeci for relevancy and accountability h^s never been more pressing in Kentucky than 
m the past two years. The high rate of unemployment has brought al?out demands to train and 
re trdin.a significarvt portion of the labor force, the rising costs of operation due to inflation 
and program growth Have brought on budget problems and have acutely affected the delivery 
of both on-going 3nd planned progr^s, services and activities. The energy crisis has Iqf t its 
mark, and* will certarhly be felt even more noticeably in the future. "Beit\ightening'* has 
become the sacred word among Kentucky vocationaj^edycation administrators at aH levels of 
operation state, regional and local. 

In order for vocational education to be accountable for the decisions that are made which 
determine the direction it takes, and to assure that vocational education programs are relevant 
to the expectations and needs .of business. Industry, and the people who need and receive the 
services, closer communication^ with communtties. will be required, and even greater 
involvement of them in the. planning and evaluation of the entrre vocational education 
program. Tlje State Advisory, Council for Vocational Education has seen sbme siMmlicant 
progress in this directioa^ring the past four years, hov\/fever, there are some obvjous rjaps th^l 



\ 

need to t>e closedT"' 



.Quality vocational education programs are dependent upon reliiihie, ^.\\\^\ and iinrrfJV 
^information relevant to the neerft of people and to the^-peeds of the economy In ordf^'r to 
assure the tax-paymg public that it is receivmg a dollar m vdlue*for a dollar <;Tient. ^o^;itiono' 
education must he.at)lo to stand on firm.footinij with rpsucct to the dooi^iort^. it is forf>'/J to 
make It must be able to shdw evidence and produce documentation which will attest to 



soundness of its decisions. Supporting documentation can only be secured through a sound 

and -reliable management mforrnation system which embraces and encourages reliable ctnj vjlid 

information and data contributions from the local and regional levels 

For too long Kentucky has operated its vocational education prograjpns, particularly at the . 

secondary level, on the assumption that local vocational educatipn plans accurately reflect 

local vocational education rteeds. In many instances, local plans may well reflect the vocational » 

education needs of the students and in an accurate manner. In many other instances we are 

convinced they* do not. We base our convictions on the reluctance to make changes at the local 

level in programs and course offerings in view of the tremendous changes which have takert 

place m recent years with respect to the economy and job opportunTties, p/uT^ew and 

emerging occupations. The vast majority of vocational schools opened in Kentucky since 1965 

have had no changes in their Course offerings. The same courses are offered year after-year and 

the onJy consideration given to the changes constantly taking place in hew and emerging 

occupations and in the job opportunities is to work toward keeping the existing curricula up to 

date. The lack of a sound and effective follow up system and rfeeds assessment prograhi has 

contributed* immeasurably to the situation as it exists today. 

Numerous manpower studies have been undertaken in the past 3nd their results (?lear4y 
I 

show that vocational education is not in tune with'the times m rnany areas of instruction. We 

. Vfoduce an over supply in some areas andean under supply in others. For example, the H.E.W. 

* • ^ ' 

Conference Doard report on "The Implications Of ^Changes in Occupational Characteristics for 
Pldnnmq m Vocational Education" '{3uly 31, 1975) points' oi^t that we continue to prepare 
pt'ople for V^bs who can expect only ^a^meager salary^when they enter the field fo^ which they. • 
• wert^ trained-. This study and other informatioh available continue to show us tiiat the job 
market is changing, and we have not adjusted for the change in our job training efforts to any 
appreciable degree. Vocational education advisory committees, and private citizens m lajsmes*, 
and industry continue to emphasize the need for vocational education It) be more fUvihlc dnd 
to adjust Its programs to meef the nfeeds for skilled manpe^Ver. We continue to work under xUf^ 
assumption that local vocational education plans reflect the vocational needs when, tn our 
opinion, there needs to be more evidence ij|f theic .being relevant, to the* avaifahte joh 
^ o^portuhlt^es. 



be. achieve^ th|ou(|h d 



Refevancy anrJ^ accoun'tabilit.y can bnly be. achieve^th|ou(|h designing vocation<H 
programs that are m ^une yvjth the people's neecjs, interestk^nct aspirattor^s, and in tune with 
job opportunities available. V\fe bitieve the development of a sound, reliable ^nd'timely data 



base at the local tevel and funding the courage to make decisions based on th^M data are the 

only way to achieve these goals. . *V 

During the course of the past 12 months, the Council has observed from its work with the 

public, in public hearings,, in working \\Xh other agencies, from the report? and 

recommendations of ^regionaf advisory committees, and from its own observations of 

vocational education programs ^d operations, t1iat several ^reas ne^d immediate attention. 

1. Improved Communication with the General Public * ' 

« »• ' - 

Djjring the month of August, 5,166 person^s responded to a questionnaire 

prepared by the Council to poll public opinion at the Kentucky State j^Faiijij^^ 

S4xty-twQ percent of those responding indicated that they knew very little aboi^ 

what IS offered m vocational schools across the state, and expressed g keen interest 

in becoming better informed. During the course'af the fair, approximately 35,000 

brochures describing the courses offered in vocational schools were distributed to. 

those who expressed an interest m them. The public interest in vocational education 

*js genuinely tremendous, and despite the current increase in efforts to infocQT the. * 

public of what is available through vocational education there needs to be more 

attention paid this matter at the regional and local levels. 

^ Z * Greatec Use oWocational Facilities * ' , 

Studies have been conducted and others^arfe underway tq determine how*well 
vocational school are being utilized, ^tudy condocted by the Bureau of ^ 
Vocational Education in Jl974, the results of which were disclosed in the Council's 
1974 annual report, showed 'that enrollments ki many schools and classrooms 
actually exceeded their capacities, while in others tfie gtilization, at times, was much, 
lower than the llesire^ level. Utilization studies are^turrently being conducted jointly • 

.1 * by the Appalachian Regional Commission and the Bureau of'Vocational Education. 

3. More Involvement of Vocational^ Education Staff, ^Facilities and Equipment in 

Manpower Training * * ^ • ' ' 

In the spring of 1975, the* Council with the' assistance of the Kentucky 

Department of Commerce examined the role of vocational education in economic. 

development and manpower training^* We discovered that vocational education 
• j». 

lacked finances and was hampered by a lack of flexibility in pfogram operation <jnd /. 
management to make its optimum contribution to industrial training that would 
attract industries to Kentucky and encourage* existing industries to expand. 



'Vocatiofnat education ha s an unlimited' potential m helping attract new4ndastrTes. 
* provided, of course, it has thp financial support ind flexiWIity of operation to 
^(unction properly. 

4. Instruction m th6 Economics of Industry . ' _ 

Hundreds gf business » and industry representatives have participated in 
vocational education meetings, coiSterences and public hearings ov^r the past year. 
From these meetings continuously emerged^ common theme. Vocational education 
needs to offer, m an organized anO^systematic way, a coufse^-dealing specifically with 
how jobs, profits^ and the econqmy are all interrelated. E)iecutives from all types of 
business and industry have urged that this be doQ£. 

Requests are also giade that^moPe emphasis be given to programs leading to 
improved work habits and work attitude, how to app?y for a job, how to relate to 
fellow workers, and special attention to conditiortiog individuals for the change 
experienced when leavjng a classroom and entering a shop or business to earn a 
living. ' ... ' ^ ^ . 

5. Greater Use of Commi^nity Resources 

Community leaders across the ^tate continue to stress the need for vocational 
education to utilize community resources more effectively. Business'and industry 
leaders are still suggesting that cooperative vocational education programs be 
Strengthened, that teachers spend more time in business and industry settings, th^t 
. mdustrral supervisor^ and purneymea be brought in for yisits with vocational 
education, and that classroom experiences more closely resemble actual working 
conditions. - ' • * 

6. More t^ractical -Use of Research and Demonstration Funds 

We believe the first pj-iority m the use of research and demonsuation funds 
should be to solve* problems which^have been identified as obstacles in the path of 
vocational education progfess. Any research or demonstration activity Of project 
should hold the potential, if successful, to bring about statewide thange or 
improvement m *the ac^??pt^d prW:t.!oe of ooeration. There should be more evidence 
« of these f^ctor^^n the 'fjL>lure iJ^ of research and demonstration funds. 
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RECOMfilENbATJONS 

' The CouncU is aware of the attention given to recomnienifetions ma?le in its jSrevious 
annual report conCemmg the need.foV'systematic and coordinatedVocatronal planning and th^ 
need to establish a comprehensive and relevant data base for planning purposes.. These needs 
areas great today as they were one year ago,' and wesee meeting these needs as the criticaJ first 
step in bringing about rriore relevant and accountable vocational education in Kentucky We 
again urge that these matters receive top priority in fiscal years 1976 and, 1977. Ir view of our 
evaluation efforts during the pa^ year, we offer the following recommendations: 
1. Regional Plai%s for Vocational Edudation - We rgtonw nend that a ouClic forum be held 
on both an nual andjeno-range vocational education program p lans at the regional level. 

RATIONALE: ' * • 

At the' present time the Council is^unaware of any organized procedure for public 
•"involvement in regional vocational education plans except through the regional advisory ^ 
committees: Each regional cotnmittee fiolds a public meetini annually which provides the 
public With' opportunities to express' views, on vocational education; however, there is little 
evidence that the hearings- have yet had an-impacron the voc^tior\al plan or on the planning 
process . - - • 

- The present effort 'underway in the Bureau of Vocational Education to prepare a planning 

= ♦' 

manual fof regional purpo^s is commendable and should prove helpful. However, we believe it 
IS morenmportant that people in a vocational region have an opportunity to review the plan in ^ 
a public meeting and be allowed to exprKS their views concerning it ft would certainFy bring 
business and industry closer to the planning process. We believe it would be appropriate fpr 
regional advisory comrtiittees to assume the responsibility for the public meetings . 
2 Manpower Training - We recommend the establishment of a new division i n the Bureau 

» * 

of Vocational Education with the primary mission of training manpower for new and 
expanding industries . 

RATIONALE: 

.the proposal to create a new division ^n the Bureau of Vocational Education to train 
manpower* for *Gew and expanding, industrial has l?een placed before the Governor by th^ , 

u 

♦ 
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Cpuncil Patterned after the highly successful progcam niw under way in another st3tfe> is 
designed as S vital selling tool m aitracting new industries and encouraging existing industries^ 

to' expand ^ • . 

The new division vVould require flexibility and special consideration;in employing and 
paying teachers and in the procurement df machinery and equipment. It would alsq require a 
substantially higher budget than currently is alloned in Kentucky for new and expanding 
industries. Despite the special consideration and higher budget we strongly urge Establishment 
of the new division as being vital to the achievement of Kentucky's economic development and 
in providing new job opportuni^es for Kentuckians. We believe this would make vocational 
education a more viable component in education for the world of work.* - • 

3, fieqional Advisory Cocnm?ttees - We recommend that the present categories of 
representation on regional advisory, committees be re-drawn to assure a greater 
representation-from busi ness, industry and labor . r - * . >v. 

' , : ■ '■ '\' •• 

RATIONALE: . . • 

The composition of regional advisory committees for vocational education sbdul^ include 
a majority of individuals who -can look ahead to new developments in business and industry, 
tare knowledgeable about manpower needs, occupational skills needed, appfopria^e training 
Equipment and machinery, and Curricula relevant jo teach tfie skills desired. In addition, the 
committee s membersjf ip should reflect a cross-section of the qen^ral^u^iie'io^sure adequate 
representation df the general needs of the people in the recfton.^^^^X^^^*^ 

In our reyiev/ of the composition of regional advisory committees for FY-75, we 
CLiscovered that very few women and representatives of minority groups have been appointed 
to the committee?. We urge that thisin^quity be corrected. 

'".We believe the purpose and mission of regiohaf advisory committees can be more 
effectively att^ed when the composition of advisory' commHtees becomes diverse enough to 
' address the employment' needs of people and the economy throughout the region it serves, 
4 Utr^iz atipn pf Facilities - We recommend wjyking cooperatively with the Bureau of 
VanpoweY Sery^es and the Manpower Services Council to provide occupational programs 
m Area \<ooatfonal Education- Centers during^the summer months . 

RATIONALE: ^ . ^ . . , 

The Council suggests an arrangement whereby Cornprehensive'Ertiployment Training Act 
^CETAj fwnds would be a^re extensively utilized for vocational programs in AYea Vocational 



' Education Centers during the 2 3/4 months that high schools are closed for summer vacation. 
Even greater utilization of vocational education facilities could be achieved if more CETA 
funds became available for evening programs. Many qenters across the state stand empty during 

. the evening hours year-around. , ' . * 

v"*^ The Council IS aware of the. fsqtjhat, N(^pite increasing demands for nevv,and greater 
sk^Us dfr-^he part of the working foVce, many ,evening programs are canceHedJbrough iacK of 
funds It seems >i^onab}e and logical that use.x>f CETA funds to- th6' ex teqt permitted toy. 
regulation would prc^e a valuable service to the community in that the'Qumber of persons. - ' 
receiving vocational training would be dramatmallyincrfiased:^ ^ ' , 
5 Research and Demonstration funds - We recOrmiend that th^rimarv use of researcfi 
. and demonstration fu^s be applied upward solving g^bblems wbich have been identified 
and* continue to be identified in^cational education : 

RATIONALE: * ^ , * ' \ . 

During the past year, the Council r^'ierJW!^^^ use of research and demonj^ration funds 
for fiscal years 1973.ana 1974. It was discoveredf that 85 ^ercentJCf t^^nds were sp®R on 
career education projects.. 10 percent on curriculum de^opment, and JlflW^aining 5 percent 
v/ere distributed among projects in planning, teacher education, and di$seminatK)nj ^ 

The need* to utili:?e research and derfioh^tration funds in areas where problems and iL 
obstactcs confrantm^ vocational educatton are known to exist ?s ^ident. We t^lieve the first 
priority in the use of these funds should be to help solve problems andjo demonstrate v^^ays 
and mea"ns to remove obstacles that stand m the way of quality programs ancJ their eflegti 
and 'efficient operation. Until recenWy there was ifttle evidence that research and 
demonstration funds have^had an impact ton the statev/ide* programs of vocatiohal education. 

We have observed a phange m directio\>'and use of research and demonstration funds in 
the past several months, Aotiv.ties have been undertaken whicti have led tcfThore involvement 
in determining the kinds of research projects needed that vVill lead to the solution of problems 
At the present time projects are underway which will measurfe the utilization of vooatiohal 
schools, determine the impact of previous research and demdristration projects, assess -the 
needs of the handicapped and disadvantaged, determine the cost^effectrveness of programs for 
both the, handicapped and the disadvWaged, and to study the impact of the practical arts 
program Other programs m placement. foMov*' up, dissemination, and planning are underway 
which should lead to higher quality programs and to a more effective and efficient operation. 

10 



■ f We strongly. support' the new direction m the use of research and demonstration funds, 
and urge that even greater emphasis be placed on using th^m to solve problems during this • 
bienmum. * • 

6 In sen/ice Tr^imng - We recommend that more'«mph5s:>s be given m dl^ecti^cl^n service ^ 
training of teachers and staff ^warchttie crttacal^jssues in vocational eduCfftion. 

, ' RATIONAL^: / C ^ * . , ; : \ ' . 

In service education needs to take' ar fr^sh fooK tfvto how i^ can be mofe^etf^€tive/in 
, , KTiprbving the* quality of* \«DcatfoVi3l educat4on ^od how jts pprr^ary vehicles, fxi6etings and 

' conf^ences, em0ldyed in reaching this object^v^'can be better utilized- 

^ Far too many complaints were «f egistered ^oss the state last year concernjng -excessive \ 
travel to .and fr.om meetings artd to the excessive, number of meetings that' were held. The 
criticisms appear to be valid to the Council. 

In'service education plays a vital role in vocational education in Kentucky, ^nd the 
contributions it can make .to both programs and teachers depend upon how well it is planned. 
We believe that in service education should provide learning experiences that cut across lines of 
op^tion and interest, and it should be directed toward solving relevant and basic* issues and 
problems. Administrators. superv4Sors and coordinators at a|^ levels Of opefatipn have . - 
jK • responsibilities to^ provide m service trairimg for those ^who .yy.ofic'. ^indef tH'ejn. The ; 
^ respc^^ibiUtvp^s as great at the local level as u^s'at.the state t^e^/anq}, the m^fn thf*ust to 

provide m service traipmg. should be found where the ne^dMs greatest In tH^ interest of time, ^ . 

# ' ' A ' . ' ^- / *' " ' • • /. J * . . • 

. ^ costs and. mo^importantly^, pur0ose^ dedsjon rtiakers shouJJ assurg; .th^t ^11 in s^ryjce 

fe^ . meetings, confefenc^ and wbrKshops are -wbJ^ planned add specifically focused On a^eas where 

need for imorovement -is khow/J ik exist.' tfiat they ar^ efficiently fnanajed and .dicected 

JShward pme^ops havio^^ the greatest Qee^ for the training, that the learning experiences will. 

lead E^improving the quality, of vocational education.' * 



VVe strongly urge tha^ tjjese considerations serve as-Jj^e guide for future inr service 
activities. > . ' ' ' . A 

7 Course in Ecertomics of Industry - We recS^nimend th^ a course designed to teach th e 
economics ot industry be mti^Qduced laiKe vocationar education cul'ricHhjm , 



RATIONALE: 



ERIC 



Too often the student enters the world of work with little or no knowledge of the role he 

' . ' I 

and his job pidy in the over-all economic; picture of the firm for which he works.' \ 
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'^Bosinesr people aqd mdustnahsts, making themselves heard at public meetings across the 
state, and regional advisory committees in their recommendations^ see a genuine need for an 
organized, systematic CQur$e of irptruction in the economics of industry. 

\X would deal -with the relationship and, interdependence -of the individual's job'to his 
company' - to his company's need -to realize a profit - to the impact of that profit on the 
economy,- to the effect of the economy on t^e community in which' the rndividual employee , 
hves. !t would at^ familiarize the future employee with such things as fiscal policies, supply 
an(j dennand^x bu$iness\and manufacturing systems, free enterprise, the importance of good 
woTK habits and attitudes toward both employer and fellow employees, 'realities of the world 
of work/job tntei^tewsy and a general onentatton into ho\V tQ*g§f and how to keep a job. 
'» . Tbi CqtiPCit-agrees with tihe busrwess and indus^at commurMty and w'rth the regional 
- achrisory^fRSf tees, and isrgss tbat s\s<^ a ^tBomr^J^e devised and impi^m^ted.-* ^ . 



. GOALS, OBJECTIVES, AND PRIORITIES 

Data in support of the goals, objectiveTand priorities for. fiscal year 1975 are stated-m 
the annual and lon9:range program plan provisions in the State Plan for the Admin istfat^ion of 
Vocatronal Education.- Identified manpower needs, job opportunities, and the interests and 
needs of groups to be served provide^ the base upoiji which goals, priorities, and objectives ace 
.e9tablished'. Goals and objectives were .written >y task^forces composed of central office-staff; 
prjorities foUov* the mandates of the 19lp8 vocational education legislation. . 
' ■ All indications m the State Plan poiW toward consideration for the needs of people at the 

» * * \ 

secondary, ^postsecondarv; and adult ieyefs of instrubtion. There is- evidence that special, 

\ . ■ - ' 

attention was given to the- identtficatron persons with special needs, and that programs; 

.services and activities were designed, to peet^the needs of those who could not succeed in . 

■re^til^lf-pr6grams. ... .. . 

. The vocationar'educ'ationneeb^s of .'the-s\ate. as ikovinm the State P4an, were based upon 

'an analysis of the state in terrns ot-geneVaVpoijJation figUres^ j^^^ • 
disadvantaged persons, the people livmgjn economically depressed ''Sreas mautimg'sp?C(iic ' 
areas w^th high rates of general unemployment ap-b youth unenr>^)loyment, and areas with high 

nJtSs of school dropouts. " • 

^ 1^70 , U,S. gensus, U.S. Departrnent of Labor data, particularly the Anpual 

Manpower Pfannii^g '^"eport' ^fbr^tf^^-yi^r T975,>d^d^ta'from th? ^^tucky ^^^jmmpnt^ 
•EdpcatJon served as the.piri.nvacv infa^matio^ base* tor thr"???&tySiS--:^ \ ^ . . ■ • , 
" Aetuai yocationaUeducation enfonmentlexceedech.the PY ?5 projected emollment by 
approxicnatejy- 4:500 "(Projected ^223,303, acWal 227,870). Thre^ only projected enrollment 
figure not reached was for Part B handfcapt>ed^ It was short by 1,868 and re^hed only 62 
•percent of the projected figure. ' * . 

tn examining the pFojected and^tual enrollment of teachers in pre- service 3ncJ in service 
programs, large discrepancies were found. Actual enrollment in pre service progr^,rfis njorcTthan, 
d.oub1ed the projected\n'roliment (262 percent^,. while enrollment in in^rvice. programs fell 

short by Ipipercent , ' . ^ . ^) 

. - * * 

Ovfe'rall projected'enroliments were "reasonably gpod with the exceptions of m service 

'V - . 

teacher education and Part B handicapped. 

iq • 
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EFf ECTIVENESS WUH WHICH PEOPLE AND THEIR 
NEEDS ARE SERVED 



The difficulty encountered over the years past in 'nneasuring the effectiveness of 
vocational education programs, services and 'activities ^ has not diminished. There ar? 
considerable time, effort and ^oney being expanded in Kentucky in an effort to better 
understand and evaluate how well people's needs are being met. However^ the present clata 
gathering system produced little or no additional insight into this extremely rmportant matter 
during fiscal year 1975. As we have reported in the*past, and report again this year, work 
toward nhe d'evelojfment and utilization of a comprehensive 'data system continues. Without 
sound, current and reliable data in the arias of manpower supply and demand; wttJioufa 
thorough and on-going^ follow-up infprmation systen), and v/ithout relevant aqd respectable 
asse:^ments of the needs of people on a timely basis, any attempt t6 evaluate ttie effecti^eq^s 
.with which people and their needs are tfeing satisfied vyill remain a hit and-miss proposition. 
Progress reports which continue to show the growth in vocatipnal education in enrollment, 
\n doflars spent, and in tbe construction of new and expanding fadiJities ~ are not a sufficient 
yardstick to measure the'degree of program effectiveness. 

When the universe of need, as identified in present data used for. vocational education and 
manpower plancting purposes, is applied ^to the vocational education effort there is evidence 
that the programs are^irected toward meetTra. die ngeds'of people who will benefit most from 
♦the program offerings* ' ' * ■ . * ' ' < . • ^ 

^-^ 'Vocational education enrollment in* Kentucky' continues- to grow at all levels bf- 
fnstruction. Total enrollment increased by approximately* 34,000 in 1975 over 1974 for a 
.percentage growth of 17.4 (194,123 in FY- 74 compered to 2?7,870 in FY-75). The projected 
enrollment for.fiscal year 1979 hat already been exceeded in FY-75. 

Vocational education m Kentucky contrnue^ to show a bjstter record of serving secoruJary 
Vtudehts 'than m serving postsecpndary .students and adults. Ckiring the past tcn'/Odrs,. 
secondary enrollment has accounted for approximately 60 percent of the total enrollment 
Secondary enrollment accounted for 61 percent of the total for fiscal years 1974 and.j5^75. 
PostsecoAdary enrollment has never risen above 8 percent of the total enrollment durtnq the 
past decade except f6r fiscal year 1975. It accounted for 7 percent of the enrollment jn f Y 74 

* 20 ^ • * 
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and slightly less than 10 percent m FY 75. The adult enrollment accounted for^32 percent of 
the 1974 enrollment an3 29 percent in FY 75. These ijercentages have remained fairly 
constant o\ei thj? [jbsX ten years. Postsecondary enrollment showed its sharpest mcreuse irr 
rpqre than ten years due primarily to an iptreased enrollment in consumer and liumemaKinij 
programs. 

o Despite the increase in postsecondary enrollment in FY 75, the Council remains of the 
opinion, because, of the small percentage of postsecondary "Enrollment, that vocational 
education is not reaching sufficient numbers at this level of instraction. 

Programs to serv,e the handicapped and disadvantaged, continue to show significant 
-.qroyvth, and the effectiveness with wh^ch they are reaching this segment of the population is 
reflected m pau^ the growth m enrollment. Special programs enrollmeru Increased by 6.1 
percent m' fiscal yearN974 and an additional 28 percent in fiscal year 1975. Special attention^ 
has been gjven to meetin^M^e unique needs of the handicapped and disadvantaged students' 
who cannot succeed in regular vocational education programs. In most instances, the" program^ 
have been successful and thej[;iemandlfor proqrams in this area remains strong. 

Federal funds received to support vocational education programs, services and activities 
remained substantially the same for FY 75 when compared to F.Y 74. However, state and local 
support for voca*tional education increased in FY 75 by $4.5 million" over FY-74. All levels of* 
instruction received the benefits of these funds 

In fiscal year 1975, Kentucky opened 1,047 new work stations for. secondary and 
postsecondary students to help meet the demands brought on by increased interest in 
vbcationai education. . ^ ' 

Since the enactment of the 1968 Vocational Education Amendments some $69 million 

has been earmarked throughout Kentucky for constructing 6nd equipping new facilities, 

^cording to statistics provided by Bureau of Vocational Education personnel. Of that amount, 

more than $3.8 million jn construction and equipment is represented ro five new facfJihes Ihcji 

beqan operating during fiscal year 1975. Also pcirt of the $69 million, the Bureau reported, <s h 

total of nearly $^9.4 milli6n earmarkpd for projects in various stores (ilanninq or 

construction during l^Y 75. There are also two proiects uriderwayjn the state thdt are totally 

(p)cally fun<Jed and thus are not included m tho $69 mdlion. The- two represent expenditures of 
•^ ' ' * 

more than $4 4\million m local funri^ 

. A review of the Kentucky Occupational Outlook 197080, <m Interim Manpower 
Projections Progrt^m prepared by the Bureau of Manpower Services of the Kenujf>y 



Department for Human Resources, clearly shows that in projecting 'manpower needs in 
expansion and replacement jabs through 1980, less than 5 percent of tKe state's total 
emplo^rnent ^11 be •represente'd by laborers. (See Appendix 5 A.) Indicated is an increasing 
demand for g^reater skills in each occupation as tecKhology advances. As the need for unskilled- 
workers shrinks the numbers of workers possessing greater skills in their jobs are expected to 
take greater shares of the occupational "pie". 

Although- projectio^is for 1980 are just that - projections based on assumptions which 
could prove f?lse (unemployment rates, energy shortage, economic trends and 'other factors 
being assumed to remain constant, for examples)^- vocational education's role in providing 
skilled personnel in the place of the unskilled is clearly mandated. 
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REGIONAL ADVISORY COfBMlTTEES 

The Council has engaged in many activities during the past year with respect to its 
responsibility to evaluate vocational education programs, services and activities. In this 
direction the Council has sought and received increasing cooperation and involvement by the 
regional advisory committees. <r 

In the past, tKe Council has expressed concerns which have covered nearly the entire 
scope of vocational education involvement. The regional advisory committees have shown 
concern, too, and both have reviewed, discussed and given opinions on such matters as 
managemint, organization, policy and administration, curriculum. Instruction, student 
personnel needs, and vocational teacher education On service and pre-service) and certification, 
the ""construction and ^utilization of fecilities, national and state legislation concerning 
vocat'rorfSt-^ucatlon, vocationaf education financial matters, and a host of other matters 

including the everpJ^Qsent need to communicate with.the'public^d to keep it involved m and 

^ . ..* <• 

knqwjedgijrable about Vocational education programs. 

The*Council continues to work with the general public, the business and industry 
(X)mmunities, organized labor, other state agenqies, and with the advisory committees at the 
regional and local levels to gatfer information and opinions concerning future jobs vyhich will 
help identify vocational educatigo needs. The activities of rfegional advfsdry corhmittees for 
vocatiQDal education have been most helpful to the Council over the past ye6r. Reports on 
their public meetings and their annual reports to the Council have given us much insight into 
.public opinion concerning vocational education. 

Fortified .for the first time yvith fundi" to support their programs of work, the regional 
advisory committees assumed nev\aiimensions of activity during fiscal year 1975. 

Granting a budget p.f $1,000, to each cf the 14 regionaL committees, the State Council 
managed to spark a move on the jgrassroots levels that resulted io greater involvement in 
vocational education by business, industry, labor 'and the general public, represented in 
^r^ional committee membership. " J ■ ^ - * . 

A joint meeting of the State and regfortal councils in Lexington ifr-October 1975, was a 
resounding success with more than double the attendance that had been experienced at a 
previous jcjint meeting. The bcj:asion served to strengthen lines of .commifnication and 

identified common gpals, o^jectiVes.apd pro.blems. 
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Throughout the year State Advisory Council members and staff sat in on a number of 
regional committee sessions and the resultant awareness that local problems and activities are 
being noted at the state level seemed to spur even greater interest and activity. 

The'Tegional committees have spent their funds to sponsor public hearings and seminars, 
to hold Business- Industry Pays, to arrange dinn3r meetings of, craft committees, to set up 
exhibits at the State Fair and at educators' conferences, to undepwrite public relations film and 
shde prograjns - all vyith the successful aim of'gettmg the vocational education story before 
the public. ' »• . . 

Another important facet of the regional adv*isory committees\aGCompli$hments during 
the year included greater awareness and involvement in evaluation of .vocational education 
programs, services and activities. 

In addition, Khe regior^l committees submitted annual reports to the/^ate Council 
-covering fiscal year 1975. This was another ''first" and^helped the State Council immeasurably 
in the preparation of its report. Some of the recommendations made at regional levels are 
incorporated in the state report. v. ^ ^ 

The regional rec^mendations were wide-ranging. Some were local ip scope such as 
rec6mmendatipns for the expansion o^specjficjacillties, but many reflected needs and goals 
* that are hStS'^n coninyonjii^^ \ ' ' 

Every region called for more money for vocational education. Commonly stated financial 
needs -wQre for: ^, - ^ 

B. CoristructHon of new" facilities*t>r expansion of existing ones. , ' ' 

b. Expanding^-^supplying and equipping current programs. . ^ 

♦ c. Addition of night programs to^ain greater utilization of present facilities, 
d. Upgrading salaries fdr teachers ahd vocational education personnel. 

* e. Upgrading facilities to meet Occupational Safety^nd Health Administration (OSH A) 

* ** • 

, standarcjs. • . . • . 

f. Offsetting the erosion factor of inflation. 

* * 

Other concerns were expressed for the need for better public reldtions programs. SofTie 
regions suggested that a/egional staff person be assigned public relations responsipilities. 

Mqs^ regions recognized the nee'd for more effective placement* and follo\A^up services, 
up td'date data on manpower svjppiy and demand, and more effective studerit counseling 
services. ^ * * , V ' 



cusses m •'Economics of l^nduslry" were recommende(f,in'l>oth ^cademic and voaitiondl 
systems, in that same vein, caret^ education for 3II jubjor^high students ami more ()c-trtic»()aUon 
irl cooperative programs \A^re alsq emphasized ^ ^ / , * i 

Nearly every region recognized a need for mofe programs that are approprtate for females ^ 
and some suggested that ways be explored .to help unde^emplbyed adults. 
Other recommendations inclu0^ed, amQ^ the 95 siibmitt^: 
. Establish better communication betyveeh vocational and gerterai ediJgatiqn. 
, - Epable a student m a four-year high school prograTn to obtain both *a vocational and 
a high school diploma. ^ ^ - • 

- / Assist jn securing* needed social services for the disadvantaged and the handicapped, 
flicriiit loc^al industry for part time teachers: , ' " 
Plac^ more emphasis on, related subject matter^ ' - - ^ . 
• Obtain a greater involvemer>t ir> vocational education by the business and industrial 

'. . / • ■.. . '/'.'' 

communittes. ' . < • ' ' 

' Annual reports, minutes of ■ regular , meetings and public hearings and personal 
Observations by Cou/icil st^ff have clearly shown that regional advisory committees throughout 
Kerjtucky ara fulfilling their respoi^sibility 'qf getting the publiQr involved in and aware of 
vocational education. 

\ T The State Advisory Council is aware of the regional advisory committees' need for help 
refitinq to another* of the n^gional committees' responsibilities: to evaluate vocational 
education programs, services and activities. / 

^Consequontly> the Council Vas o<5ntracted with the Ohio State University Cenfer for 
Vocational Edikation to develop^an instrument wKereby local and regional lay people can 
relate to*a vocational education prog/^am, service or activity so that a meaningful evaluation 

' ' \ ' • ' ' 

can be made. \ . - - ' 

Members'of the regional advisor-ycorrinuM^^ involved in the planaing and 

testipg o? the instrum^iTS,..;iht^^ 

education decision-makers and lay persons. , ' ' | / ^ 

The prefect will reqgire sever^ nrronths possibly ^ears to develop, but whenlM.l is 
comptetea/it IS hopedithat a. valuable ginde will be in thp hands of the advisory comm ftt^ees 
that will make them comldrtablo m conducting the evaluations that are necoss^y' in 
determining whether th^programs are accomplishing the job for which they were d/^vgnprf 
serving the needs of the^community. 
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• ' ^ RESPONSE TO COUNCIL RECOMMENDATIONS 

A review of the recommendatid'ns made by the Council during FY 74 Shows that 
attention »has been, given to each recommendation. A description of the actions taken to 

implement the recOmmendatronsTw^ furnished the Council%by vocational education personnel. 
♦ • • ' . * ■* 

A list of the Council's recommendations and actions to implement follow: 

* ' " ' . *' • 

Recommendation >No. 1 - Annual ^nd five year plans - We recommend that annual and 

five «year plans 'be improved ^d written in such a way/'a^ to give systematic and 

coordinated direction to Kentucky's vocational education programs in the future. 

Action to Implement - Two pilot pi'ojects, funded by the Appalachian Regional 

Commission, are. now in operation. One, in Vocational Education Region X, has been Fn 

operation smce May 1974. The 5ther, in Vocational Region XIV, will beginJn f Y-76. 

t ' . - . 

The purpose of these projects is to do 4yst as the Council recommends: develop 
m^nmgful local plans by involving local people, it is believedT that^these pilot projects will 
enhance the planning -process. ^ * ^ • > , ' ' 

Vocational education planning for Kentucky, however, must involve other agencies and 
education institutions besides the State Board of Education and tH'e schools operate by it. 
Th^ Kentucky legislature has already requjred that a comprehensive state*wide- stu^y of 
pospecondary vocational-technical education be completed. This effort is ajso expected t6 
support the Council's recommen(lation. - * , > 

The Occupational Information Unit is now in the process. of Compiling count^profilds, 
by vocational educationjegion. Tnese are intended to enhar^se me planning process. ^ , 

Recommendation No> ^ - 'Oata Base - We recortimentf that ^n even greater eff^rt^be 

rnade this year in bringing the forces together to establish a comprehensive and relevant 

data base upon which to build a manag^ement information system. 

Action to Implement - GMherjng data is a time consuming task. The Bureau, in an effort 
to reduce the time and manpower required for collecting student information, initidted steps 
tCr jbegin collecting student data by class as compared to the previous method of collecting data 
by individual student.. * ^ ■ 

Personnel m the^Bureau have studied other states' systems of gatherin^,^ compiling, 
analysing and disseminapng p^anagement mformatton. They have also met with repVeseritatives 

26 , . • ^ . ' ' 
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of management informatton systems <o explore fvasitHitty o-i adapting their systems for uur 
use This recommendation is receiving attentioD and ihe Bureau destres that it be jmplementeil 
its soon as ooss^ble ' * - . ^ . - 

Recommendation No 3 - ^^rsonnel (^^elopment W-e/ecomijnemi th,u tht iipi wuiu ! 
' development^ program rim -service) 'be placed on a'sound, stab'le financial foqtmq with 
assurances thSt it ^vill be financially supported at the level necessary^ to b?ihg and. tveep 
teachers up to date vwtb the progress being made in competency based curhculum and 
mdividuah'zed^instruction. ^ * \ - ^ ; - ' 

Action to Implement - The Bureau held an m^ervice' conference In August 1*975, for 
vocational educ'atidn m Kentucky.- The theme- of-^-this workrng conference vvas 
comperencyrbas^ vocational education. . . . , 

At thrs tinVe a series oi workshops, for principals of. ^^te vocational technical schools and, 
ogrdinatQjTs of area vocational education, centers are beihg held across the%tate. The purpose 
of the§e workshobs ^s to improve the administration of vocational education ^roorams. 

The Staff E)jtchange Project {funded' through the 5\ppalachidn RegionalA^ommisstonl is 
also in process. T^is is also ton^ibuting. to the ir:;4ervice rtfeeds. ' . ' ' 

Recommendation No. 4 - Facilities ~ We recommend that before vocational facilities are 
constructed the future a closer exaimigfation ^>f 'th^ utiliza^tiOr) pf present facilities be 
. made and this information serve as the* guide .fn detefihinmg thfe' size, location, Snd 
program offerings m all proposed pevv facrlities. . . - 

Action to knple'fnent This recommendation wftf be implemented beginning v/ith a 

comprehensive state^v/ide tKihlatloh of facilities study in FY 76. The Bureau v«fin also require 

utilzdtion reports for all facilities as standard operatmg procedure m tl^f^titure. "Efforts v/ill be 
, ' / . ' ' - ^ ' 

made to encourage CETA prime sponsors tos^ilie-e existing vocation^ facilities whenever 

possibleA 



Recommendation 'No, 5 - Teacher Exchange - We recommend The teacher Exchange 

t project scheduled for implementation in the Appalachian c0i>ities this fiscal yj-.ir 

carnea statewide at the earliest pDssrbleiime . ^ 

Action It 0 Implement - Efforts vvill be made to' do this .Funds to help \\i\)\}nr\ .mrl 

expand tH»s ^bproach have b^n requested for next l%vo fifcal years Noaction-on \ht:\mtU\f*i 

• \ * • . * * • ft * • 

request has t>een taken at*this time due to the^fact that it ^o early tp the-stat^htjrlqftifitj 

process 



Recommendation No. 6 - Cooperative Education We recommend that cooperative 
education be given more status m the vocational education organization, and thdt »t be 
strengthened m terms of both finances c<nd staH to endl)le il to-more effectivelv wDrk 
tov'^ard thp goat of increasing cooperative education by 50 percent as recommended i)v 
the Council last year. i 

Action to Implement - It should be noted that cooperative programs, as defined in. 
federaj regulations, require that students (1> receive remun^tion for <heir on the-job 
experience and (2) be supervised by a vocational eduda^or while obtaining this on thejob 
experience. Both requirements must be met before the experience can be classified as a true 
cooperative program insofar aS Part G funds are concerned. 

Many vocational programs include ^ wo'rk-experience (iomponent. For example. Most 
eatth related programs require on me jOb vvbrk experience. Students in certain agribusiness 
programs ^must have on farm experience. In Neither of 4hese examples do students receive 
remunerat^pn for their v^^ork experience, therefore, their program cafinot be categorized as true, 
cQrOp as far" as Part G regu I attonV am concerned and coop enrollnnients are lov^ because Part & 
funds are limited. ' • * ^ 

The personnel tn the Bureau subscribe to, the* belief 'expressed by th^ Council in its 
rationale for this recommendation. This recommendation vviU continue to be ajop priority of 
the Bureau.-. • . / • 

RecomfTiendation , No. 7 - Vocatiqnai Guidance Services We recommerrd that 
vocational guidance services at the regional and local levels be expanded and improved 
tHis year to enable a functional approachrto^ ' * ' 

•a. student fecfuitment . - ^ ■ - / " - ; 

^f). diagnosis and testing to determine student needs and aspirat/orts ^ ' 
/c.» student placem^^nt^n realistic employrrient ot advancefi tr^ning opportunUif*', 

-.d. student ^oHpvv-upr to >eather valuable* data which will fj!v6 iViMqhi 

w . , . . . ' » • . 

effectiveness and appropnatene^ of vo^tional programs now being offeree} 

Action Xch Implement - The m service wQrkshop^-alrea<ly identified in rf?sfK>f/>e to, 

reco^nrhendation 3 have, as one component, an emphasis on guidance services, Personnt-i ii lUr 

-fDcaflevel ate exploring ways to- irpprove guidance services. ^ 

A regional guidancq cqunsefor has also beefi emptoyed in RegiW to meet the needs m 
• \. ^ 

tfjat region. Pnor to the employment of this person there were.few^guVlance services^ifovided 

for yocational studer^ts attertdmg ttje area vocational education centers A that region. . 



There are twQ demonstration placement projects now m operation in Appalachian 
Kentucky. These are funded with ^RC money and are located in Regions 11 and 13. 

A placement and follow up project has also been funded under Part D in Region 4. This 
project began m fiscal 1976. 

Recommendation No. 8 - Career Education - We reconimend that the State Board of 

Education endorse the career education concept, and develop and expedite a plan for its 

implementation. 

Action to Implement - A plan for career education has been developed by the 
Superintendent of Public Instruction's cabinet. It will be submitted to the State Board at its 
December 1 975, meeting for consideration. 
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Appendix A 2 



. Table A shov/s the 
postsecondary anV adult/ 



TABie A 



breakdown of enrollment Uito program levels of secondary. 



'ENROLLMENT IN VOCATIONAL EDUCATION BY 
PROGRAM BY YgAR§** , • 



T 



.PROGRAM 



PROGRAM 
LEVEL' 



T 



Agncufture 



Secondary 



Postsecondary 



Adult 



TOTAL 



19^ 



20 



4,0T2 



17,91^ 



1972 



15,535. 



65 



4,590 



20,190 



1973 



16.946 



95 



4.788 



21.829 



1974 



16,624 



46 



5.142 



21.812 I 



1975 



17,049 



87 



4,969 



22 104 



•Business 
Office . 



Secondary 



13,972 



16.387 



18,22E5 



Fostsecond^ry 



Adult 



1.372 



1.150 



T698 



1,912 



7.875 



8,208 



6,253 



9,929 



23,219 



25.745 



26186 



Distribution 
Marketing - 



Secondary 



1,220 



Postsecondary 



-0- 



6,141 



6,558 



7,357 



•46 



78 



130 



Adult 



3,038 



TOTAL 



4,258 



Health 
Occupations 



Secondary 



" ^ ^Postseconda ry 
. AS^Jlt ' 



TOTAL 



Horne 

Ecooomrcs 
Useful & 
^Gainful 



Secondary 



Postsecondary 



Adult 



TOTAL 



Public 
Service* 



Secondary 



Postsecondary 



AduU 



TOTAL 



-0^ 



1,039 



344 



1,383 



34.084 



6,960 



41,044 



-0- 



-0- 



-0- 



5,756 



^,181 



3,900 



11,943 



9,817 



11;B87 



510 



773 



1.060 



2,194 



2,198 



3.192 



^.1 



1,035 



911 



3,325 



4,006 



5 J 63 



38,668 



43,137 



44,306 



1,073 



1,270 



262' 



T3,487 



21,4^1 



i3.099 



53,228 



65.828 



y 67.667 



^0- 



(32) 



-0- 



(5,316) 



(6,667) 



(8,967) 



(5,316) 



(6,667} 



(8.999) 



21,216 



2,032 



8,042 



31.290 



9,046 



231 



3,671 



11 948 



1300 



3.122 



1,186 



5608 



53,328 



5.500 



20,607 



7&435 



Te^hnmal 



Secondary 



.135 



159 



188 



271 



Postsecondary 



Adult 



-:^98 



777 



762 



413 



316 



342' 



TOTAL 



Trades 
Industry 



1,252 



t.292 



683 



19S 



t.1^ 



Secondary 



&;436 



10,873 



12,966; 



14,064 



Postsecondary 



2,990 



5,645 



5,911 



5,796 



26.002 



TOTAL 



34,428 



Speoai 
.Programs 



Secondary 



20,107 4 
36,626 



19,876 



11,808 



Postsecondacy^ 



~0- 



Adult 



-0^ 



TOTAL 



Occupational 
Preparation 



Secondary 



Postsecondary 



Adult 



TOTAL 



Ail 

Programs 



Secondary, 



Postsecondary . 
kduK_ 
ptAL 



Ad 



-0- 



13,311 
■l.i72 

15,087' 



14,553 
18i()44 



1 

7,011 
' <^,^1G 
'29,0% 



-0^ 



-0- 



-0^ 



0; 
0 



^0- 



-0- 



62,383 



4,939 



42,681 



110,003 



^0- 



Ct9,169 



12,844 



52,856 



164,869 



0 

J) 

0- 



154 



814 



273 



1.241 



15(618 



7,603 
1?,9m) 
I Uj 

i.e^jti 

1907 



,Vl 1,510 



n2,900 



60,909 



185,319 



119,260 



138,804 



13,838 



21,961 



61,025 



67 J 05 



194,123 



227,870 



/Reponed in T & I and Speciaf^Prdgrams 
•*Source' Bureau of Vocational E;du(^tion 



Annual Reports * 



Appendix A- 3 . 
' ' 1974-75 ^ 
VOCATIONAL, ED.UCATION ENR0LU4ENT' 
Source: Bureau Vocational Education 

« > 



On 




.P ROGRAM 

Agriculture 

Distrii^utiom 

H?alth 

Consdmer & Homeraaking 

Occupational Prep; ' ^ 

Office^ 

Technical 

T I 

Special Programs 



TOT^L 

22,104 
11,948 
'5,6T)8 
79,434 
2,W 
31,290 
^ r,241 
36,130 

227, 87n 



ERJCV 
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SAME. TOTAL BY 
PROGRAM LEVEL. 



# ' Appendix A-4 



■ ♦ SOURCE? OF FUNDING 

Shaded Areas are Federal Funds 
Under 1963 Vocational Ethacation Act 
SOURCE: Sureau of VocatiOTFal Education 



Millions 



AO 



30 



20 



10. 



$21.9 




$28.1 




I ■ < I 



68-69 



69-70 




•70-71 . 7i 72 



* Includes FY-1973 -J^ederal inpounded funds 

*--^ncludes $5.2 rhillion State Foundation reQeipts classified 
as Trust and Agency funds in .previous years ,' but now 
classified as state funds. ' • 
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t ■ Apn^endix A- 5 



Prelected Percontape of Total Kinnloynont in Kentucky in 
Nine Major Occupational "Clusters -- 1980^ 



4 



or ^ 

%%% 



<A>\ 



o ^ 



CO 



' at 



Laborers, Except 
Farm 4.5%_, 



■aft 



^5 



5^- 



Or, 



operatives 
Kindred . 
21% 



* Data from Kentucky ^Occupational Outlook 1970-60 Interim , 
Manpow3r Projections Pro^rram, Denartment for Human Resources, 
Bureau of Manpower Services 



